
Scope of the Role: Lead and facilitate conversation and cultivate community while helping 
group members further their walk with God 

Exemplify theChapel Values as it pertains to leadership 
within Groups: 

        1. Know God: I spend time in the word and prayer. 
          2. Find Freedom: I amfully involved in groups and building relationships.
	 3. Discover your purpose: I have gone through Growth Track and learned more 
              about my giftings. 
	 4. Make a Difference: Committed to serving our church.

Requirements: 

• Attend weekend services. 
• Complete Growth Track. 
• Pass a background check. 
• Be consistent givers.

Expectations:Expectations:

• Reach out to every group member via text prior to your first group meeting 
• Create a culture of fun & a safe place for people to  connect: 
	 • Participate in Serve Day when available as a group
• Pray first 
• Be prepared: 
	 • Have a clear plan for how your time will be spent — allow for appropriate relational time 
	    and discussion — being conscientious of a 2 hour max meeting time 
	 • Make sure meeting location is clean, accessible, and has enough seating 
	 • No serving of alcohol at Connect Group events 
	 • Provide reminders, announcements, and any important info to your members weekly 
• Develop relationships with your members inside and outside of your group 
• Regularly communicate with your Team Lead — give updates of hits & misses, ask group related 
  questions, seek out feedback & tell them how they can pray for you! 
• Take attendance  
• Look for potential leaders within your group: give them opportunities to lead within your group 
  during the semester & invite them to attend the next Connect Group Leader Training 
• Be mindful & honorable in social media posts with how you conduct and present yourself
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